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‘ unique characteristics of the government of the Islamic Republic of Iran, this
Article Type study has borrowed from the Supreme Leader’s discourse treasury to count these

characteristics. In this study, in the background, the results of research that have

Research Paper been defined around the characteristics of talented individuals for working in
governments and their differences with the talents of the private sector have been

Article History examined. Next, by examining the statements of the Leader, all speeches with
system officials, elites, the Supreme Council of the Cultural Revolution, students,

Received: teachers, and professors were examined, and a total of 142 speeches were
2025-02-21 counted, and through them, 72 speeches were identified as containing relevant
Revised: content and entered into the analysis process. These lectures have been analyzed
2025-07-13 using the content analysis method. After going through the content analysis
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