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3. Mubiana

4. The Theory of Work Adjustment

5. Holland’s Theory
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7. Gottfredson’s Theory of Circumscription and Compromise
8. Social Cognitive Career Theory

9.J. R. Hackman & G. R. Oldham
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1. E. Schein
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3. Technical-Functional Competence
4. General Managerial Competence
5. Autonomy/Independence

6. Security/Stability

7. Service or Dedication to a Cause
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1. Pure Challenge

2. Life Style

3. Entrepreneuria Creativity
4. Career Resilience
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6. Career Vulnerability
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1. London

2. Preferred Success Set

3. The Work Itself (Doing)

4. The Rewards they Expect to Obtain from It (Receiving)

5. The Relationships that it Facilitates (Connecting)

6. The Impact that it has on Others and in the Results of the Enterprise (Contributing)
7. Its Interplay of Individual’s Work with Other Life Spheres (Facilitating)

e



Shile ST gy JArd Jolge 4 g7 b 4alyl5 syl L5

Lo L 8 8 &) s anl )18 bl O al g o5 ilien (gl 253 5 Dl Oloe

Coun S 56,8 5L oty i) Il Lo g ol Jul g el 03 5 (g Solalllas
Sl 3l (8 ity O 5oa ST ChlB 5 5 s 5 515 48 (V)0 (oo 5 Ja) (i oy
FOLLSn 5 S iy Sl 5 ISl g 53 ol pladlyl 5 aSTls Juke 1 Ja3 Lol
G255 ) Sl (Sl ST o o s Ol ol Sl 53 Sas 5 (Y0

(Llodd Oy aelsl )3 & (ol 4 S 1 5

aly )l skl

S o3 g plaisda U Oods oS (ladlejlo 0 313l ey Jalse 5licuibgn oo™
(a3 Al a3 L e ol S (Il S i G BB (533 O ot
St e 5 A8 o St liphe il T 5 JaS g 51558 el D ks
Sl LS ST 3 o oSain |y 2t b a8 nds 5 Lol (Candpe O iy 00
4S5 0L 0 3d (Y00 0L 55 555T) 555 or O guims 3,5 olezr] Cnds i
355 614 pm Slal a Oy 53 (6 iy S go Ol 51 VL (a8 oy pa L sl
Sle 93 (50 5 53 b s p ygio 03 5 03,58 5 nBs ¢ 55 (VIAY (0 u) )l 35
S ol sl 5 L3l (14 s 0351 Limba Sl 0kl S e S 5
el 53 e go pl S Ol 5 lad oo il 5 i 153 B gaal IS o 1y T
YR8y Sl g ) Sl G BB Slejle YU s Shes U

S 5 A s (lih (SLa s lge S 3 e Jile (65 5L 1 0L

.s\_i‘._a(l/\ul”lf L3 51 Ol giean OT 5l 5 Sl (glad > iy 5 S Sy i gl oLl

1. Relationships, Learning, and Attainments
2. Jandaghi et al.

3. Subjective Career

4. Objective Career

5. Arthur et al.

6. Herzberg’s Two Factor Theory

7. lau & Shani

8. Career Ladder
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1. Thompson & Shockley
2. Shipton & Sillince

3. Kreitner & Kinicki

4. Grunig

5. Barrick & Mount
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