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Certification Institute. See the PHR/SPHR/GPHR at: http://hrci.org
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Occupational health and safety, Occupational safety, Older workers, Personal health, Psychological
contract, Psychological contracts, psychology, Psychophysics, Rehabilitation, Resistance, Retention,
Retirement, Risk, Risk anaysis, Risk factors, Risk perception, Safety, Safety culture, Safety
management, Stress, Welfare, Well-being, Work psychology, Working conditions, Workload

Job Analysis:

Career, Career management, Careers, Classification, Cluster analysis, Identity work, Job analysis, Job
characteristics, Job design, Job mobility, Job quality, Jobs, Occupations, Organizing, Restructuring,
Task analysis, Work, Work Choices

Human Resour ce Strategic Management:

Business strategy, Command and control, Company performance, Comparative HRM, competitive
advantage, Competitive strategy, Corporate governance, Corporate strategy, Decision making,
Decision support systems, Decision-making, Goal setting, HR practices, HRM, Human capital,
Human resource management (HRM), Human resource practices, Human resource strategies,
International, International assignments, International business, International factors, International
human resource management, International joint ventures, International management,
Internationalization, Leader-member exchange, Leadership, Leadership development, Operations
strategy, Organizational politics, Policy, Politics, public policy, Resource, alocation, Resource
management, Resource-based view, Resources, Risk assessment, Risk management, Strategic HRM,
Strategic human resource management, Strategic, management, Strategic planning, Strategy

Human Resour ce I nformation System:

Automation, Communication, Communication technologies, Computer aided scheduling, Computer
applications, Computer software, Computer work, human-computer interaction, Information,
Information management, Information sharing, Information systems, Internet, Network analysis,
Networking, Networks, R&D, Research, Research and development, Research methods, Technology,
Technology management
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Autocorrelation
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Autocorrelation Function for Total*
(with 5% significance limits for the autocorrelations)
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O (a9 b L g0

Ve sl 6o 8, ARIMA(L,1,3) Jote

Final Estimates of Parameters

Type Coef SE Coef T P

AR 1 0.8911 0.1546 5.76 0.000
MA 1 1.0021 0.0744 13.48 0.000
MA 2 0.2002 0.1870 1.07 0.290
MA 3 -0.2009 0.1740 -1.16 0.254
Constant  0.15531 0.01124 13.82 0.000

Differencing: 1 regular difference

Number of observations: Original series 50, after differencing 49

Residuals: SS= 208.441 (backforecasts excluded)

MS= 4737 DF =44

Modified Box-Pierce (Ljung-Box) Chi-Square statistic

Lag 12
Chi-Square 3.0
DF 7
P-Vaue

0.881

24 36 48
111 21.7 233
19 31 43
0.921 0.891 0.994
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PACF of Residuals for Log(total)
(with 5% significance limits for the partial autocorrelations)
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Modified Box-Pierce (Ljung-Box) Chi-
Square statistic

Lag 12 24 36 48
Chi-Square 3.0 11.1 21.7 233
DF 7 19 31 43
P-Vaue 0.881 0.921 0.891 0.994
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