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5- Stewart

6- Human Resource Management
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Presenting a Model Utilization of Knowledge
Management in Passive Defense

(with Emphasis on the Role of Human Resources)

S. Sh. Ataei1

S. Z. Ghazizadehfard2

In recent era, threats and risks are not only military but rather the access of competitor and foreign
organizations to knowledge and experience of them can also be a kind of threat and risk. With
respect to resources of organization, we realize that resources are valuable for us only when they
cause efficiency increase and provide us with possible investment in opportunities and confronting
with threats. The most efficient method of encountering various kinds of enemy threats, is
employing the process of knowledge management in principles of passive defense whose
employment will contribute to protecting vital installation, intellectual assets and reducing threat
effectiveness. In this research, significance and place of human resources as a main and common
element of knowledge management and passive defense will be discussed, and in addition to
presenting the knowledge management utilization model in passive defense and the role of human
resources as a common and major element, authors conclude that employing knowledge
management plays an effective role in the success of passive defense.
Therefore; they deal with the necessity of the combination of knowledge management and passive
defense with the usage of above model to establish a system to save expenses , time, duplication
and prevent damages along with the protection of experts' knowledge and experience of
organization along with the determination of a suitable security level.
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