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The relationship between personality characteristics and self-efficacy with job
satisfaction staffs in one of military forces
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Abstract

Introduction: Job satisfaction is one of the most important
subjects that should be noticed in military organizations. The
purpose of the present study is to reveal the relationship
between personality characteristics and self-efficacy with
staff’s job satisfaction in one of the Iranian military
organizations.

Method:The present research is a descriptive and analytical
study. Sample included 250 members of army staff. They
were selected through a multi-stage cluster random sampling
method.The material included the questionnaire personality
characteristic (NEO-FFI), general self-efficacy questionnaire
of Scherer and et al and job description index (JDI). The
data was analyzed with SPSS;s software and Pearson
correlation and stepwise regressions.

Results:The results showed that, There is positive significat
relationship ~ between  personal  characteristics  of
responsibility, extraversion and compatibility with job
satisfaction (P<0/0005), but there is no significant
relationship between Neuroticism and openness experience
with job satisfaction.

Increase in self-efficacy will cause to increase job
satisfaction (P<0/01).

Discussion: The job satisfaction is higher in responsible,
extravert and compatible persons, because of the more
interest to work, having better social relationships and better
sense of cooperation, also because of more effort for
comparison with problems persons with self-efficacy have
better job satisfaction.

Keywords: Personality characteristics, Self-efficacy, Job
satisfaction.
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