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Time-Saving in Administrative Services
and Support Management
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Abstract

Introduction: The organizational resource planning systems are integrated systems that affect all
aspects of the organization. These systems are one of the largest and most sophisticated software
products in the world, providing significant functionality and management capability for the
organization. The purpose of this study is to investigate the effect of organization resource
planning system on resource optimization and time-saving in managing administrative services
and support Methods: The study population consists of 130 managers, experts and employees of
Sepehr Kish Techno Energy Management Support Office. This type of research is selective and
non-probable. In this study the field and library method is used for data collection and
questionnaires are used as the tool. The statistical analysis is performed using SPSS
software.Results: The research results show that the organization's resource planning system has
a positive and significant effect on resource optimization, time saving, unlimited transfer of
information and productivity in Sepehr Kish Techno Energy Company. Conclusion: In the
present study, the organization's resource planning system is recognized as an important and
effective factor in optimizing resources, saving time and transferring information without limit
in administrative services and support.

Keywords: Organizational Resource Planning System, Optimization, Time-Saving,
Administrative Services and Support Management
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