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Abstract
The dynamism, growth and youth of a country's population as an
opportunity and privilege have always been the focus of policymakers and
Research Paper researchers, and it is clear that "empowering the working-age population” is
one of the most important wise policies that can open the horizon of growth
I and progress in the face of the country. Dealing with the policies of
Received: increasing the fertility rate and increasing the population in order to maintain
02 February 2023 the young image of the country has become common and general in Iran for
Accepted: nearly a decade, and the importance of this policy cannot be hidden or denied.
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But what should not be neglected in this period is the demographic window of
opportunity. If the young and working-age workforce is wasted and the
country cannot achieve economic growth, and at the same time, if it is
accompanied by a decrease in the fertility rate, the country will face a
disastrous horizon. In this research, using the future research method of
scenario planning, four different scenarios of the relation of the two
uncertainties of seizing the demographic window of opportunity for economic
growth and the dynamics of the fertility rate and population growth have been
identified and introduced (the four scenarios of "Zayndehabad", *Nazaabad",
" "Zayandehviran" and "Nazaviran") and suggestions for the occurrence of
the desired scenario have been presented.
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1. Problem of Scarcity
2. (Harvey, 1981)
3. macro-level population phenomena
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1 micro-level

2 methodological shift

3 (Billari, D’ Amuri, & Marcucci, 2016)
4 big data

5 (Li & Xie, 2022)

6 Population Forecasting

7 (Gaigbe-Togbe, Bassarsky, Gu, Spoorenberg, & Zeifman, 2022)
8 (Alho, 2015)

9 Human Resources

10 Human Capital
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12 (Islam & Managi, 2021)
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8 (Canning, Raja, & Yazbeck, 2015; Groth & May, 2017)

)




oMl Ml (52933 0 3iaT el & pis
2 48 el mar 50 ey sl 4 L (e S b (50 2y (3Ll
e LI (e il o Sl el mal g ol 0k U g jme (e S0 4 01 )
5 o 5 o 5 il 5 en Dmini o 1S e (e | (55 e JUiS (5053
ol 8 e Sl Wl 515 5 b3 5 Sl slae b Sl e o6 L
sy dal s b o8 e s 5 E e a5 Bl Al oa 515 ¢ e o 55 T
(s JUESH (50593 3 305 sl g @m)\_?,.a;\&i‘p; Gl 0 534S Sl
L0) I S8 Camer b anslia 53 (L V0 5 Camazr (o3Il 5 551 ol 5 Ol g Comor
Sl 5 Sl doal g 1 T (Camo iy 5 53 0 5335 dal ot 2ty (UL 08
3 g5 a8 e 3,15 0053l OS5 58T cl i g 4 33 o8 1 e 55 L dal s L5 O SS
A edle 70 B0 o s IS 3 331 S et 53 b or AT 550k £ Ol jon
o oy ST coysn ST a5 i cle P VL 5 JLa VO 3 sazes o
St 5 L 10 5l 28 Comar 5ltad 457 llo o ms psw 8 3555 el (5 e
G e T b (go ey OLL il Jle 70 1 Lo V0 Came 1 20 (Jlu 90 )
1 B JUSI 415 ot el (51 45 ol (28 (V000 O 51 20) S
Aol LS o 5 0 53 e TV o 53 ) Wlos S e 0 e o
Coma &S 35 o i Sl (6, Cuman S5 (S0 oty 5 0dkd i x5 Sl PO B 1D o
Comezr) JL V0 ol 5 JLu £0 5YQWCWJ\Ju§a(Jl§¢M)Jb96U\Aw
ST ol 5 #a ) AL (s
oL Ly 5287 48T ol (lanair Y pams (50555 8 e ) (S0 ety ol 4L
505, b OT mly 58 e s Goab &V 58 e s (Goask Comds SIS -
oy Jsb o3 e e o3l A (093 S ils ay 536 1y by 5287 OT wodlly 5 5k

534S g o aieia SVl il G0 y55 K b Lo gor JUES) ) S o ¢ e S b

1 Demographic Window of Opportunity

2 Demographic Window

3 (Mitra & Nagarajan, 2005)
4 (Graff & Bremner, 2014)
5 (Crombach & Smits, 2022)



SIS imen 50,7y a0 8 (5473 5l Ul 5 3baiSl 9 ismes camdy o kT slagaylaw [l
45 olSn oL 50 6ok s Ll el adly 2SS (075 8) o 5 050 0T
35 edie 5 rm 52500 Y i 5 5 03 bl i el on 2T 55 6 6000k
O o553 ol 53 Vgana (YA YY (el 5 'thﬂff) 558 0 S35 5 w5 Cone
355 O e b OLS3 ST (6l (6 2aST Oley 5 g IS (5,8 3,15 ol Koe (6 2
L5 e S el G p g 5 e, omma (50 mty (VoYY (01, 5 0 ey
el yle cé,&w > g .);..:Z:F((Lg‘)&g:*:’.oq- Sk Qr(téjlisw Sgen s Js
SLET 155 a5 15 0T slowl S 3 YU Cmanr U (sla ) 5487 oS 0blks (goliamsl &b i
ORI Gline an ol s s Ja s 3 5 5EST ez p 8 OAS 4B 4 e ()b el
53 $loe (3 mer (soslizal psghn (ool Al s Sz 2T 5 I 53 Comasr
31 sl ST (el ) ol (530l A 5 Cmer 515 e DL e 51,
LS e S 5 e be(al@,m 4S5 S 45 (63w slime 4 Dividend-s s L
IS 655 i LS ma (S0 eyl (So3lial 45 ol o (sline 4 (Y YY (Sl )
3 i 0T 0L 328 K 5 Sl A e o Jao 65 @l 55 ¢ Slasl Gla o & S0
ST (g3laml Oldes 3,05 503 85 Slail Gl & fodd 1) LT w53 Comesr
.¢-16>L¢§|¢~é,:.:.;s;ﬁoj.é&:é)s;d.a)'hd)lfj;@.«?‘gamC_ijé(fé)(_a:j\
o 3 AL 1l 5 (KSR (g 50,5 bl Sl ola )38 ges
ol S s a5 58T (s i Ol Sl sl gla asLi s g 4Bl anw g Ul &S
o2y Sl ol dlesls dby 1, Olbslaml coy g ml 53 903, (6w |y 0,95

\(Y'\A‘u’"‘;lf)\:ﬂ“\5'\*;43‘)‘)1")dj'\")-’uj_}‘:sd‘)‘@'jéj&w

1 (Crombach & Smits, 2022)
2 (Aaronson et al., 2021)

3 Demographic Dividend

4 Demographic Bonus

5 (Ibrahim, 2019)

6 (Britannica, 2022)

7 (Chalise, 2018)




oMl Ml 50953 03dsT ek dy ki

b3S (5 (omer So iy Jsb 5 o3k -) Ui

(L) Jsb (s3%s) 0L (s35e) S oS
i Yoy Vags unG
i Yoy VAFA .
\iz ACAN! Vass BrALcw
\2% Yo 145¥ K5 Kea
A Yog YAFA s oS
o) Yoy a5y Oyl
ov Yovo yavy Skl
Yo Yefo YN0 Ol o
00 Yovy Vass sl
00 \RAa% 144Y Ju
A 144Y Y4y ol
A4 Y400 V458 et
O Yoo 140+ Loyl gasls!
it Y0 \RAK L
¥ Yoo Yoo O 5
$s Yov. 14V Il
¢ ¢ Y0 & 31 go 8

Comor bl a5 L Sl ol a0 93 (pl s R sy (S 53 55 01l sl

Jols 15 (O ol stmaz Hlondl) Szt (g8 01 520 blad 457 (6 ) uma (g0 2y 5 0L
YYAS Jlos 510l ol 5LeT 557 0 slaosls e 63kl Ul y Ceo 5 (G0 ey pl 050
4 (@3N YoFO L 21 ) (g 5 VFYD Lo b g o ST (Do Yo b ol ) (sl
bl 4S5 &S5 ol ASTE ol (VP 6 50) sl il g Jsb 0 cJlo Fr ot
(Sl wbo w5 rez 5 g | g eslinal g LAl o (g3l 5 elazr| dnw g LI e
s ol 53,05 5538 53 W5 i 5 olaBl Gis) anw$ 5 sl g 5 BB LSE

Gl kS L ST (65, o Opmpen (ol 5 Sl G b Sl Limear s L



SIS uned (5073 w003 5473 Hl Uyl § Lol g ises undy o T lagylin [l

o)Ll e b e &l A 5 Al Glatao B 5 4 e (Sl b S ke 5 ST ey
VP aas sl U g et SLET VWAL aas 1 Ts g 0140 3 e (0,2 56 8™ LS
Yo d b 3l 0593 ol o 3 sl oKsls 1K s 3 (1WAR 031} ) 3L a5 sl
DY O K 5 6o15T s35,) Lilos S 5,505 Yo P cans slaaile b 65N

dd) 5 Ok S co3 pl & Sl (G500 Ol 0 53 0 ey ol (GUST (G055 4 S
G 40 LS 3 Camerr oo conlinl o) e 3,8 15 03lizal 3 4o o 5287 (g5l
534S Sl dizme 65V 55 .l (g3lamsl W go Clad Cgr Sl (Sasle 45 OT g 5,18
93,8 fdS Cev ]y Comer SR LU U5 oo e o e b (G 0 2y
GLa IS e a5 L3I ey 2ol 331 QIS (65,5 4,8 il 53l ¢ Sl wlo o AS drw 55
L Ogmen L0V LY 38) 5 505 I8l 5 e 5 A 55 (oo DUl 5 Sy ks 5 88 2alS (o e
b 658 b e Comeor g Oy L 6T ol 03,57 0l () S0y 4 55
dp o Ve :5.\9-6::.1:)5-6;5\.\:-6\.@;)\)7‘4{(43&9?\3\OWW)LQ\«A‘.;‘JEJJ\
cr) 0T 53 Jonb a5 0 S oal 3 Ol s 1 iumes S b 0 i) (538 Comaxr JS
306l er 4 2 3 (e Ll Dl LB oin g dnr g el (o b
OYAF L0 5 5ome) Sl OT 1 ity (6,5 00 61 il (553 500 1 5 (518 ol
U o @Gl L monalip 6l (oo e (hom 5 s Lo i Comer o i
@u;coT(.,_MfL;uu:j,yw{w;)_;wwu;ﬂ!qk.;wa\métx‘ymajb
o3l b e gha s 53 55 Lol saalostl O, Ktas s (VY 0 S 55 5 (6 ,3) Sl sl
5 S 0,8 53 Ol 5538 YY) (R man 5 Sl (Sasle pm Sla sl gyl g,
,;).gv_a_bjdw\cdf,ﬁéjﬂ.”(v~\Acg|,t_<~a,wK).u\a;;m,u,v_ﬁ
D 1 a5 L1, 0l pl o) i (sires Jatoms (S sl gxy e sliw Sy Sl oslizal b hnyy
ilos ;87 oy 3 Ol (o il L 1y L gy sl ) S 5 03 57 &) caliben (55550 & 53
OV O 5 o5 @)

1 (Roudi, Azadi, & Mesgaran, 2017)
2 (Raftery & Sevéikova, 2023)
3 (Commission et al., 2018)

()




oMl Ml 50953 03dsT ek dy ki

o9 (Wl 9

ol 3 WAy b S o sl 0 o3zl g5l b ) 3R ol o

)Méhb%TJ\d\&M&bUﬁ-JB_—aﬁ)u‘f‘JEJQ\wJ?b@EL@‘C}@M

55y S i Ooda U cod T 5 50 55 Olavarna (0T 3 45 sl Jlbl Sy Blod i 5

- . - o . . . . < & < -
3L 5 il Al 5 e (S50 e Ll 5 Olejl 5 OLdl 6,575k )5 5 668 pnns

Sadily 5 Sdelen 51 (63 maly b e 15l S gl b (V1) (e 2) s

Yoo s Y Z. . . . . . - KR B
J\J_:\r_.&e:-_g Lg‘)LS‘u:*:-?,Liji)t*"gw‘@‘}ﬁw‘pﬁb(”‘}dw|(”‘b{‘f“)>

el 0 1) 5 g 53 e ol gl T (Y0 Y a5 0 ) 3505 G

KAZES RRUPPREPINEC ) B ) Gty sl Ol B3 ¥ Uyl

BISHS-E G 2ol
el o] Joims slaodu e 5 yae Slaedy
s sl bt bl e Jl:"ib"a*l’-;g’-"*
LS e Oles |y S 1S e Ol | S Aas e OLES | WacSe
s Wi oS S LS

Sl il

S8 o Sz 4 56

6f§§"""“" s imesls 4 5l

:}J;w oalaiul g_,.l;‘

ojo)'j) oslaiul

Syl w eslaal

SLS e Ulge 43 S
Slbsls o

5 el S S 53 553
(.S Canlad ple

SdeOle g Odedlds a5 (648

Lo sze LG glacabaiens

93¢0l ml (gl azsl M))%M?wggavui'\'ggux)b @\JL» Slpe s opl o

}>Q—i‘-u>w‘)§—5‘)ﬂ)};6hx)bL;K-lﬂ-:ﬁ*f-’)"-’}?)ﬁ%*ﬁ(”fé:ﬁ

JA e La) 5 Sl 8 pe Ol 4 (Comar (olis) Comax o Lg) e Zonlad pte

}:@:,J)&JLAj‘ﬁ)iffaa)j}nQ(d)@%@}&oﬁaﬁ))\fszgu\djxg

1 (Chermack, 2011)
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