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Abstract

Results-oriented culture is an important issue that has major effects in the
organization and can cause financial accountability and organizational
performance, especially in public sector organizations. The purpose of this
research is to study the effect of financial accountability and result-oriented
culture on organizational performance in public sector financial managers. This
research is practical in terms of its purpose, whose community consists of
accountants working in public sector organizations at the country level. For this
purpose, by obtaining the opinions of 179 people from the target community in
the country by simple random method in 2023, this issue was investigated. To
check the findings of the study in four hypotheses, it was tested by partial least
squares technique and structural equations in Smart- PLS software. The research
findings showed that there is a positive and significant relationship between
results-oriented culture and organizational performance. Also, a positive and
significant relationship was observed between result-oriented culture and financial
accountability. In addition, financial accountability has a positive and significant
relationship with organizational performance. Finally, financial accountability
plays a mediating role in the relationship between result-oriented culture and
organizational performance. The general finding of this research shows more
attention to the category of organizational culture and financial accountability in
the public sector environment, and it is necessary to pay more attention to it in
order to create a better environment in order to increase productivity.
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