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Abstract

Purpose: The position of reason in management and the study of its utilisation is one of the issues
that has received much attention today. In this regard, wisdom management is an approach that
emphasises the use of knowledge, experiences, and correct understanding in the decision-making
and management process. This management model effectively promotes deep learning and
decision-making effectiveness to achieve organisational goals successfully. Therefore, the present
study was conducted to identify the antecedents of wisdom management in organisations.

Methodology: The present study is a mixed quantitative and qualitative approach. This study is applied in
terms of its purpose and is classified as a descriptive-survey study. The statistical population of the present
study is management professors at universities in Lorestan province. Regarding the selection of the statistical
population, it should be stated that given that the subject of the study is wisdom management, people who are
theoretically and practically familiar with this concept and have the necessary information to answer the
interview and questionnaire questions should be used. For this reason, 30 management professors were selected
using a purposive sampling method and based on the principle of theoretical sufficiency. The data collection
tool in the qualitative section is a semi-structured interview, part of which was conducted in person and the
other part was conducted by telephone with the sample members. The interview questions were as follows. 1.
What is your analysis of wisdom management in the organization? 2 .What factors are effective in the
formation of wisdom management in the organization? 3 .What are the consequences for the organization if
wisdom management is implemented in the organization? Also, the data collection tool in the quantitative part
is a questionnaire. In this way, a questionnaire based on a paired comparison matrix was given in person and
by email to the same experts in the previous stage, who were 30 people, due to their familiarity with the
research topic, and they were asked to respond to it. In this research, in order to analyze the data in the
qualitative part, the content analysis approach was used using the Atlas software, and in the quantitative part,
the fuzzy cognitive map method was used. The fuzzy cognitive map method is a method that identifies the
most important dimensions constituting a concept by analyzing centrality indices and then examines the set of
relationships between variables through causal relationships. In order to assess the validity and reliability of
the data collection tool, in the qualitative part, the content method, theoretical validity, and inter-coder
reliability were used, which showed the confirmation of these two indicators. Also, the validity and reliability
of the data collection tool in the quantitative section were confirmed using the content validity and test-retest
reliability methods.

Findings: The research findings consisted of two qualitative and quantitative parts. In the
qualitative part, the antecedents of wisdom management in organizations were identified with
regard to the main research question, and in the quantitative part, the priority of these factors was
determined. The findings of the qualitative part confirm that the antecedents of wisdom
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management in organizations are: strong learning ability, promotion based on merit, being
healthy, being open to criticism, not judging based on what others have heard, having a spirit of
consultation, having human-perceptual skills, problem-solving ability, ability to make logical
decisions based on documents, not being dependent on sources of power, organizational culture,
ability to analyze the situation, knowledge and experience of the manager, market conditions,
intelligent functioning, ability to interact socially, ability to organize and manage time, stress
management, having decision-making intelligence, and responsibility. The findings of the
quantitative part also indicate the priority of these antecedents. Thus, the most important
antecedents of wisdom management in organizations are having human-perceptual skills with
capacity for influence (12.43), influence power (14.02) and central index (26.45), promotion
based on merit with capacity for influence (13.18), influence power (13.08) and central index
(26.27), problem-solving ability with capacity for influence (13.19), influence power (12.38) and
central index (25.57), knowledge and experience of the manager with capacity for influence
(11.91), influence power (13.64) and central index (25.56), strong learning ability with capacity
for influence (12.46), influence power (12.98) and central index (25.44), non-dependence on
sources of power with capacity for influence (12.19), influence power (12.89) and central index
(25.09), being healthy with capacity for influence (12/18), influence capacity (12/88) and central
index (25/06) and organizational culture with influence capacity (12/47), influence capacity
(12/58) and central index (25/06). Regarding the comparison of the results of the research with
other researches, it should be said that the findings of this research are consistent with the results
of Marishirel (2014). In his research, he stated that researchers use wisdom to solve problems.
Therefore, his research is consistent with the results of the present study on identifying problem-
solving ability as one of the precursors of wisdom management in organizations. It can also be
stated that the research of Hasani Moghadam et al. (2021) and Moradi (2014) is similarly in line
with the present study. In their researches, they have designed a wisdom-based management
model and organizations. Moradi (2014) stated in his research that the ethical principles of
learning, judgment, and decision-making have a positive and significant impact on wisdom-
centered organizations. Therefore, it can be said that the results of his research are in line with the
results of the present study, which identify not judging based on what others have heard and
strong learning ability as antecedents of wisdom management.

Research limitations: Regarding the limitations of the present study, it should be noted that the
most critical limitations of this study include the novelty of its subject and the lack of relevant
study resources in this field both inside and outside the country. The lack of resources to compare
the results makes the generalizability of the results easier. Also, the lack of other tools to collect
data due to the lack of relevant study resources, a management background, and being thoroughly
familiar with different management forms can be considered a limitation. To ensure greater
accuracy and precision in the results, experts with a management background and whoare
thoroughly familiar with different management forms should also be used as sample members,
which resulted in a limitation in the number of samples.

Originality/value: According to the research results, organizations should focus on individuals'
abilities and personality traits in the early stages of selection and recruitment to create the basis
for implementing wisdom management and strengthen these skills in later stages.
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