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Abstract

This research focuses on the concept of overqualification as a prevalent phenomenon
in organizations. Overqualification is defined as the condition where employees'
knowledge, skills, experience, and other competencies exceed the demands of their

Research Paper jobs. The aim of the present study was to understand and reflect on the experiences of
employees who perceived themselves as overqualified. Therefore, in this research, the
I perception of overqualification was examined as a subjective-perceptual concept, not
- necessarily an objective one. By setting several exclusion criteria, 18 employees
Received: working in a governmental organization in the banking industry in Tehran were
2024/06/28 . . X . . . .
o — selected for interviews. Data analysis was conducted using reflexive thematic analysis
2024/07/27 method. Analytical sensitivity, subjectivity and reflexivity of the researcher, theoretical
Accepted: flexibility, and contextualism and positioning were described as the rationales
2024/08/03 justifying the appropriateness of this method. The data were analyzed in six steps,
Published: using tools such as thematic mapping and researcher journaling. Four main themes—
2024/10/23 "Overqualification has made a change," "I have chosen overqualification,” "I have

compensated for overqualification,”" and "A group that is not recognized"—constituted
the themes forming the experience of perceived overqualification in the organization.
KeyWOI’dS: Overqualification, Perveption, Reflexive Themetic Analysis,
Thematic mapping, Reflexivity.
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1. subjectivity

2. bottom-up

3. Relative deprivation theory

4. Effort-Reward Imbalance (ERI) theory
5. Miller et al.
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1. Reflexive journaling

(pMulagde) cpmwas olol @ola oLkl ilus] gslio g a0 Lo Y9 31 I 173 I




Sl 2alio 9 3330 S Hindg 53

\AQT ng\.lfu\f 45).«5 E) Wosls a-\.‘:‘)'f A J}-\:—

el
_ laus 03l °"\i)§ eJ;}Sg;SJUa
).{J...Q)J.i
o2 3k Ol
oisbosle / ikt 5 .
2 ls
Loks,els Loyl -
O 1y Sy 45—
rl;ﬁl Ozl 53 ilas
TS o
B e Obosle 5a 1y (ool Ol &S csl Canys
Srx ey b
DSl st sy - s ol S5 aan Lol (oS08 0
e Sl L o e ~ p
_ ))JNOLAJ‘L.A} Vb‘ﬂ;ajjﬂligsﬁw)xléu:\
SRS St , o ‘ P4
- LS el Ry Col ey, s G SKan
e ~ . o . v
o ) )Ql)&“:_k;s‘ia)ﬁ— V{uéml;@ygl}g;ﬁjﬁf-
et i L R
i ROFR T ]
3 ol gl s ans
FSr S8 e Ll o
P RS o x_.d}b
e b la e o

3OS a1y 3 a0 IS 138 Laml U8 lem O Jpudor asls oy 8l i alag s

Jom o 55 Sl 0 Ol b o oS ol o libline U™ 51 (6145 g5 (ST b 3 3koen Lo S
o dal g e (055 L i 5 Slie) Ciltis G b 31687555 o 55 Taly (ms JSC 4, P4
LS a2 STl ST pBIL oTT lasiiall g 3550 53 15 0103 ob 5 ho s
33 0580 US04 |y (A 31y sl siedl 55 aesd 4 s B35 o 5 OS5
a3 e LS 55 ) 0 4 Olejla 53 35 Ol 008 s Jte Dl ge 408 5
35 0Ly ot lilins A8yl iy 3 55 ood plonil 53 oy Jai |y o o 58 Lag o
ol ol 4y das el plasl le3le s SHas b Las jeylS Loy 0 5SKe ST 5 030 gl
#Jj_nui.a}_j_;;'}u\_n@hﬂa\mﬁrsf&bj}a41>f¢,.1|J.>4:.:J\.r.>l.>u.a.:~.a>'J

Al

I Yd I (pMusdlagle) oy olol gols olxIS (] gl 32330 SOGB4




GBIk 5 Jalms gy S8 :0le sl ) SRl gt Sl 4o [l

Claaly Tatens 1 05 LSO L3l o 0313 OLE ¥ S p g 055 53 &5 45 0len
Slaiils 5,8 o 6K W SUT e 58 Juged 5L GG i o sl ol S
Ll e by ol St b 3131 oyl o7 pbt bl o 4 1kl Slen 0387 (35 S5 gn | pl golad
)>aj}_>O_i|Lguubajj_:?)>9)l>jj\L;J'Lwa\}tfj;al«f(azbA?}It;.b}»a\4;'\)>)>'
il il s Loy ol S (i 1) k) (i &g g/ St 4 50 G

um;«pwobgsﬁ:ﬁ&mduﬁ| (a.l_:.ia;e\.la-f):.‘\.ﬁlglgslbré' ol Y
,,\_by.eff_;u&,}mr}@gw\il&sb\;#@6&5,‘\@uu}>ﬂr5q;5\,
303,035 o Lor 650 15 WS ol 5 (B e 8l ()b lns el izl 5 o0
Ols s Oledl 4 ) o cmdls oo Land (g ot (51 & d e I (Yer9) &S
St Sl oy iy (23l i e L 0L T b 3 5 251 (glonilST ol 105 0l 5
35 Gl 5 amiean 15 BOT il 5l Slags

ESles i b (55l CblSS S 03 08 ESGS Sl 8l 3 4 61!
03 il 1 2 ge Jlazt Lo Y (@l5n U 5 0 La0T il g adsl glantS” 51 !
@l Olsie 0 S Olan La 2T 03,57 olitul a5l ojlaiud Sl 5 g ol
TS odias0lejl pyghe &G 08 oo Juaie o 4 15 OT wT cin y Olazt o ol
225 03,8 e 5 L) 25050 cpl den g ey 3500 (SlagS 4 e (55, LIS il Sl
ol S aid ol 3l it b Jeole g g b6 T &7 Sl 48 1Y abens
ok 0313 OLES 3 3ab glagd 5 (5 bzl 5,85 55 il s 5o .l el onls Oli Y S s

ol 0l u,.&a.a Ji&m)}i 6)lij¢~felnt_ 3l ged (o i 3 9

1. candidate theme
2. Bulding blocks
3. Central organizing concept
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1. Initiative employability
2. Maetal.

(pMulagde) cpmwas olol @ola oLkl ilus] gslio g a0 Lo Y9 31 I vy I




Sl 2alio 9 3330 S Hindg 53

S s S s oL sm OLaRE L 1y 55 g5 & ctinils  Sagld i oSTT,51 &8 (ool 3l
S S r S 5 8 g Laintin 5 500 0T w5 o i 51 532 82y 0
53 Y DFY (atl ) Ly o o uimn s 05l 93 (Sl b 5 nsgin Blod 4 55 cpl
Teews OLakRS 53555 3 gl 5 0T STl b (St ls iy el Oy 4 3030 (Il oy
/ /..u;;g;\?ﬁ\wf

ST A 35 o0 (aSie (s g & o dag )y (o i L ol o P12
«...W

...Wwww&g\bﬂ\ ©Lss 434S Wils e e 3l 2 Lein (P14
""'G'u’.&L"‘J':’:“’-.'C*‘”‘('-G""'MJGTQJ"J“;)@"E“J‘wu)gﬁ;s‘*’.

S s DLz 3l ol o3 05 onl Wi eplod 55 3guome Olojle 4 15 poga-»
a3y S Ol Jad e b (R e a5 b ke S e 4 51 S L
g op 48 Col S S 4 ealie ol et (sla gl gy b 4 5 L adl ST sl
FOSan 5 JKLa) ol (S glite (Sl bl 4 cupalin ol e Sl b 5 ot
DBl O 425 (83 o5l 83 e m 3l iz on OLES Laosls oy 38 Ly (Y XY+ Y
.mgouju,>}@;4{4§@§,,s\;J|awl

O e o1 S 55 e ol 51,08 o Ol 3l 53 1y (53U 0o o7 ol oy P4
el iy By 5 0L 5 i il n 457 o [P

L LMOOC 5 &S ,d (g5l s yls 30 |y OT 457 S Olo 5T e (g1 0 P10
'“"'r"‘fd’“i}‘.“"uﬁ

Sloibo s 51 oS s iy Saals i &S50 o7 6ol 31 Slylebl ol Gollae
DS Laoms 53 (055 D) so 5,5 0T olol &7 o s dimdls |y i) 1 p spe 20
OV O 5 6,5 310 i oS (63,5 Ll 5Ll ol sl

1. protean career orientation
2. Career self-management
3. Boundaryless career

4. Haenggli et al.

I vy I (pMusdlagle) oy olol gols olxIS (] gl 32330 SOGB4




G 5 S Givg) Sl 1le sl )3 SSimlis i STyl sy [l

465 5 8 S 5 0L 4 2 OSTL L Nigi 03 ALl Caowy 4 &7 (B9 5
OUT (slat 25 5 odd &l cliloits ol yacdlo 4 olaiml Slislio 53 487 olaoy S Ol gie
Sloilw cgalasl g liaily,y ( g liob) o ot lbanslr o s L5 ks laolE s I
@313 o U5 3 Buld 0l 4l @ (e 40200 1 o Lol sl 0k gy b ke
Sy gy opl 4 g qu Gl I S bl  Kawls i STyl oS

a2 3 3l ey o e OV s 05l 53 i 0y Sl Sl i ) 50 S 5
“—fr—;c-i“(’ﬁ-éb—.’g)g-‘i"‘-i43‘*\5’;&‘C)’-‘°bf‘s§i%Juﬁﬁc?dt’é“i‘)’)"'
WS ol a5 ol ka5 el ) I 03 ST AVl 4 G5 S 5 g 0 b (el
)5);5—9};»43W%@U}PH&’J&Lﬁﬁ‘ﬁiﬁdb%‘y\eguj‘fﬁ&ﬁ@
WSS 5 0l ,) il Laesls 5558 53 Oliwls o 5688 Ols Lo Sk 53 b L5 &y 500
YD XYY

;,;gu,ut;\fﬁh_aedw‘p.xwu@buw¢wmaJ&.:w:P6
Ale e 45050 Sl s

YU s Sles (o5 o> Sblasl 55 Wil 513 (B oS S5 Oleaes L :P13
(3,15 glos b JBIY Ol 3l ol 55 3,5 95 00 (8353

4..3|)((.\Jj.i»gajdb'-l;.iW)A{S@jﬁ»rj‘xfd:i}\qﬁdQQ:\:\M«O.»@J.:.&&@
oslizl OUT aiS 25 (61 oS S5 sl 5801 plomalm Sl § o cpals araind 0T
b ol MEl ol 31 ol ol s o5 1y (S odilyacslo ol Sl o ¢3S on
L ol 47 pals plonil Cogar OT 51550 cnl o354 p3S &y pen OB S o Lt 4
(23 ol 2 ), (‘)K”Ll«w“i‘gs" oals &S, e Sl 55 5 R o slaes S
w4.3_,;.5dé\j:)yﬁrjdlxgﬁ4§<-.k:..~)4>;_;5¢ﬁ|4{<-l>.dlﬂ.¢~.i:b&uc;ﬁ&a
im0 31 (S5 i Ll (AL o 3,515 oa a4l &) o S ST S

.g)us;ﬁ,QTJGJz};__(,.:g.a&AI)@!;\;\

(pMulagde) cpmwas olol @ola oLkl ilus] gslio g a0 Lo Y9 31 I e I




Sl 2alio 9 3330 S Hindg 53

ol (VY 55 DS o iz Saglo by o 53 457 (6,55 (gla sy Ol 5
Sy 4 e &y Sl o o sl oo Lol 0387 (550875 (5 3 JSK0 4015 30 50
5 SMnand 53313 by plite wlio 5 La 3905 475, 8 e ST e 0l el
G5 15 LS ol bl olainl laslgs i 5 055 o0 )M e o (55 06T slacsT 5
Méﬂf)l_f:a_!u_:p-j:\}\é\ﬁdcw?l)g&\;lq%lgjsﬁwg'ﬁt@i):b\c.\;.:fu.a
g 3 b

)L@?Jf\)otf)lfjsé...i&uiﬁéfbﬂyﬁdcuqb)@.\"d.&;ﬁ@g-ol}:&@
03,15 sloml i La0T 53 (Soeali i 313 0 OLSS 3131 4 i 03 S (5435 g0 ool o3
ORI g g OO NS P I P W P - S P N P PPN RN - M R TIIO
33,80 o el S5 malia Ll 5 Sslite gt 187 b g o Sl (2515 e
t_iG:u:@4_5,g..zbu_,:.u41}_“)_:;@ijapo;\;d)m@ujuwémww
(Sles S Sl | ‘_ﬁ_i'_..\.il..':,g;,.:_gna\f:ﬁ opl a1l STl sl A o g 313 (6,8 abbloe
i laco b5l 6ol LaOT (OBl 50355 Jeased 5 jlarl opl L5 g Aizms W OT
Litme Jlo e 3 Sl 035 08 Ol 1) Uil 1SS @ Oy 5 (JRS 85 0 i
L 0O ol dles S 0l 1y (S L i ocks Gies Ol s 3 ol ST is
e 0Ll (6L e 53 355 03,50 spdoms 40 b by Jid g5 Tougn s Coale
oy s 65 25 5 SRS sl e &S5l 4y o 2y § am s (olg 55 Ao s
Ol G315 4l 45 Olojlor ol oy om0 5 dmale 45 25 S 1A (o 5 (i ad il
Lok oily il 4 Olojlu 53 oS 5 A slowl LOT o4l 5 Jadll glacs b

oy A OIS i 3 g e 93 53 p Al R (6ol d ST Ry el
) 03 g g I 6 4 Gr b ol 516 308 oSiate 5 ogs QLS s (Sals i STl
df\).sld@wjga%wjdjl@b}mjwA{Jgd)'\)jb;nal@.:ﬁa:})él@j
23 5 (5 Ol an G5k o o s cpgs pa S ealial Azl L

s 4 8 S 5 b e s 3 ol a5 s 4 Oy 81 b B (sl Jl e

1. Clavero

I Yo I (pMusdlagle) oy olol gols olxIS (] gl 32330 SOGB4




GBIk 5 Jalms gy S8 :0le sl ) SRl gt Sl 4o [l

3513 03 el Ol gt 3 01 Sam sy o g ok 4 5874 o Jrs b o lasls rgs
VPSP By ¥ P O - P P R W= PYPH VG NS FRCHR R Sty
9 Olog a0 3540 o Ji_:»hjj"{ PP ROV [P Py B S RPN A N Lg)&\&s
L LadT 5 osls S ol (slaesls Jodows an dil g oo 3150 opl 455 Sl 5 ol e

S o ASTE (S 5 gk

(pMulagde) cpmwas olol @ola oLkl ilus] gslio g a0 Lo Y9 31 I v¢ I




Sl 2alio 9 3330 S Hindg 53

@l S 569

s et . i Blasl Shaws i el o 350 5 gl > sl .(1744) el azal
YooV (DY Jses

Ot S Gl 5 Jad alssiass 55 e e slasls 3 a8 (VP Y) el aal
TEN MY (Gl Sl ldlas . Jas anly,l8 do e 5 00 > 5l e i Sl

5 RS LS ey tpaldame (6358 50 (09 B (wdde ¢ el (G HLaE €3 gamme Ol gl ¢ Jana (5 ST
S JUasl o8 5 LSS 53 Sose e AR 5 e oy addllas (VFo ) o somne Sl 5
FV-YY () 4L 05558 1 aloes 0

L Sl (o olal daily s n OTY) s geams 6 e 0303 0mmim 5 Dl O 58ty s ¢ ] jnazedly
XV )Y Gladl mbie o pite sl iy - Slosle des

55 Jad G308 85 edaSsl (Sagla 13 136 () e l50l 5 0lr o (o0l tipmime (oris
VAT (FA) VY 5V F e L6550 5 O Camo 53 (63l Oladllas 0l ) s o oS 5

i 100 gladialy 5 eaa Sl (Kol 3 (VFY) aabls (ptag s e 5 anige (ikin s i) L pgumn
QA YY Jgou 5 5 g o e Sl ible S 5 Jad S (las s ¢ 8 ool
AAY=Y0)

S 4_1@‘(._&} Gy 08 il ol 10U S ezl LB YA ST Gspipm 5 anb ol
D4-0F VY o las

23 Sl dan g 5 501 2 u-<-~l~‘ OT4Q) DLl o o (S g gn 5 4283 ol €] oy S g 53 NS
XYV-YAY (OONA Cslos 5 a5 53 0 aslidhazd Ol 1 Fos glaolesle ;o L6l o5 0S8

S gaalss LS SBL s bajatws 5 (S35 e (\WA8) Ll dosms (g aler 5 Lo a0 old 5,5LES
TEA-YEO (Y)OY (gobatdl Silidos anldagd. Ol ol (63 5 (slaosls

SOL S aalllas 3550) OLSLIS Jlslo Sols o o e (580 w0l (YA (g i 5, 5LaS

YoYOAY (Y) ¥ ‘;éL....ﬂ c\l.a o g ‘5\.&‘;&#}2 a(y}.a}

Akhtar, M., Bashir, M., Gillani, K. Z., & Abubakar, M. (2024). The Influence of Perceived
over Qualification on Innovative Behaviour of University Teachers: An Investigation
based on Organizational Trust and Self Efficacy. Pakistan Journal of Humanities and
Social Sciences, 12(1), 304-321.

An, D., Zhang, X. (2024). The double-eged sword effect of perceived overqualification on
task performance. Current Psychology, 43, 18218-18229.

Bao, Y., & Zhong, W. (2023). Public service motivation helps: Understanding the influence
of public employees’ perceived overqualification on turnover intentions. Australian
Journal of Public Administration, 00, 1-23.

I Yvy I (pMusdlagle) oy olol gols olxIS (] gl 32330 SOGB4



https://hrmj.ihu.ac.ir/article_13571.html
https://hrmj.ihu.ac.ir/article_13571.html
https://hrmj.ihu.ac.ir/article_2576.html
https://hrmj.ihu.ac.ir/article_2576.html

GBIk 5 Jalms gy S8 :0le sl ) SRl gt Sl 4o [l

Battu, H., & Sloane, P. J. (2002). To what extent are ethnic minorities in Britain over-
educated?. International Journal of Manpower, 23(3), 192-208.

Biaobin, Y., Lin, Q., Yi, L., Qian, L., Dan, H., & Yiwei, C. (2021). The Effect of
Overqualification on Employees' Turnover Intention: The Role of Organization ldentity
and Goal Orientation. Journal of Advanced Management Science, 9(1), 17-21.

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative research
in psychology, 3(2), 77-101.

Braun, V., & Clarke, V. (2019). Reflecting on reflexive thematic analysis. Qualitative
research in sport, exercise and health, 11(4), 589-597.

Braun, V., & Clarke, V. (2021). Can | use TA? Should | use TA? Should | not use TA?
Comparing reflexive thematic analysis and other pattern- based qualitative analytic
approaches. Counselling and psychotherapy research, 21(1), 37-47.

Braun, V., & Clarke, V. (2022). Thematic analysis: A practical guide, UK: Sage
publication.

Chen, C., Smith, P., & Mustard, C. (2010). The prevalence of over-qualification and its
association with health status among occupationally active new immigrants to
Canada. Ethnicity & health, 15(6), 601-619.

Chen, G., Tang, Y., & Su, Y. (2021). The effect of perceived over-qualification on turnover
intention from a cognition perspective. Frontiers in psychology, 12, 699715.

Chu, F. (2021). Congruence in perceived overqualification of team members and
organizational identification. International Journal of Manpower, 42(3), 488-501.

Chu, F., Liu, S., Guo, M., & Zhang, Q. (2021). | am the top talent: Perceived
overqualification, role breadth self-efficacy, and safety participation of high-speed
railway operators in China. Safety science, 144, 105476.

Clavero, S. R. (2021). Overqualification as misrecognition. Humanities and Social Sciences
Communications, 8(1), 1-8.

Deng, Y. (2023). The silver lining of perceived overqualification: examining the nexus
between perceived  overqualification, career  self-efficacy and career

commitment. Psychology Research and Behavior Management, 16, 2681-2694.

Erdogan, B., & Bauer, T. N. (2009). Perceived overqualification and its outcomes: The
moderating role of empowerment. Journal of applied psychology, 94(2), 557-565.

Erdogan, B., Bauer, T. N., Peir6, J. M., & Truxillo, D. M. (2011). Overqualified employees:
Making the best of a potentially bad situation for individuals and
organizations. Industrial and organizational psychology, 4(2), 215-232.

Erdogan, B., Karakitapoglu- Aygin, Z., Caughlin, D. E., Bauer, T. N., & Gumusluoglu, L.
(2020). Employee overqualification and manager job insecurity: Implications for
employee career outcomes. Human Resource Management, 59(6), 555-567.

Fan, J.,He, J., Dai, H. Jing, Y.andShang, G.(2023), The impact of perceived
overqualification on employees' innovation behaviour: role of psychological contract
breach, psychological distance and employment relationship atmosphere, Leadership &
Organization Development Journal, 44(3), 407-422.

Garcia-Mainar, 1., & Montuenga, V. M. (2019). The signalling role of over-education and
qualifications mismatch. Journal of Policy Modeling, 41(1), 99-119.

Haenggli, M., Hirschi, A., Rudolph, C. W., & Peird, J. M. (2021). Exploring the dynamics of
protean career orientation, career management behaviors, and subjective career success:
An action regulation theory approach. Journal of vocational behavior, 131, 103650.

(pMulagde) cpmwas olol @ola oLkl ilus] gslio g a0 Lo Y9 31 I ¥A I



https://www.emerald.com/insight/search?q=Jianpeng%20Fan
https://www.emerald.com/insight/search?q=Jie%20He
https://www.emerald.com/insight/search?q=Huichuan%20Dai
https://www.emerald.com/insight/search?q=Yijia%20Jing
https://www.emerald.com/insight/search?q=Guanghui%20Shang
https://www.emerald.com/insight/publication/issn/0143-7739
https://www.emerald.com/insight/publication/issn/0143-7739

Sl 2alio 9 3330 S Hindg 53

Harari, M. B., Manapragada, A., & Viswesvaran, C. (2017). Who thinks they're a big fish in a
small pond and why does it matter? A meta-analysis of perceived
overqualification. Journal of VVocational Behavior, 102, 28-47.

Howard, E., Luksyte, A., Amarnani, R. K., & Spitzmueller, C. (2022). Perceived
overqualification and experiences of incivility: Can task i-deals help or hurt?. Journal of
occupational health psychology, 27(1), 89.

Johnson, G. J., & Johnson, W. R. (2000). Perceived Overqualification and Dimensions of Job
Satisfaction: A Longitudinal Analysis. The Journal of Psychology, 134(5), 537-555.
Khan, J., Saeed, I., Fayaz, M., Zada, M., & Jan, D. (2023a). Perceived overqualification?
Examining its nexus with cyberloafing and knowledge hiding behaviour: harmonious

passion as a moderator. Journal of Knowledge Management, 27(2), 460-484.

Khan, J., Saeed, I., Zada, M., Nisar, H. G., Ali, A., & Zada, S. (2023b). The positive side of
overqualification: examining perceived overqualification linkage with knowledge sharing
and career planning. Journal of knowledge management, 27(4), 993-1015.

Khan, L. J., & Morrow, P. C. (1991). Objective and subjective underemployment
relationships to job satisfaction. Journal of business research, 22(3), 211-218.

Li, Y., Jin, S., Chen, Q., & Armstrong, S. J. (2024). A work-family enrichment model of
perceived overqualification: the moderating role of flexibility human resource
practices. International Journal of Contemporary Hospitality Management, 36(6), 1766-
1783.

Liu, S., & Wang, M. (2012). Perceived overqualification: A review and recommendations for
research and practice. Research on occupational stress and well being, 10, 1-42.

Liu, S., Luksyte, A., Zhou, L. E., Shi, J., & Wang, M. O. (2015). Overqualification and
counterproductive work behaviors: Examining a moderated mediation model. Journal of
Organizational Behavior, 36(2), 250-271.

Liu, Y. Z, Li, C. F.,, & Feng, X. L. (2024). Perceived overqualification and knowledge
sharing: The role of organizational identity and psychological entitlement. Work, ahead-
of-print.

Ma, C., Ganegoda, D. B., Chen, Z. X., Jiang, X., & Dong, C. (2020). Effects of perceived
overqualification on career distress and career planning: Mediating role of career identity
and moderating role of leader humility. Human Resource Management, 59(6), 521-536

Maltarich, M. A., Reilly, G., & Nyberg, A. J. (2011). Objective and subjective
overqualification:  Distinctions, relationships, and a place for each in the
literature. Industrial and organizational psychology, 4(2), 236-239.

Martinez, P., L. Lengnick-Hall, M., & Kulkarni, M. (2014). Overqualified? A conceptual
model of managers’ perceptions of overqualification in selection decisions. Personnel
Review, 43(6), 957-974.

Maynard, D. C., & Parfyonova, N. M. (2013). Perceived overqualification and withdrawal
behaviours: Examining the roles of job attitudes and work values. Journal of
occupational and organizational psychology, 86(3), 435-455.

Maynard, D. C., Brondolo, E. M., Connelly, C. E., & Sauer, C. E. (2015). I'm too good for
this job: Narcissism's role in the experience of overqualification. Applied

Psychology, 64(1), 208-232.

McKee-Ryan, F. M., & Harvey, J. (2011). “I have a job, but..”: A review of
underemployment. Journal of Management, 37(4), 962-996.

Miller, O., Bruenig, D., & Shakespeare-Finch, J. (2024). “The job changes you”: a reflexive
thematic analysis of Australian correctional officer mental health. Journal of Crime and
Justice, 1-17.

I vq I (pMasdlagle) cymus plol gola olKdils ilusil gslio s psde SR 33




GBIk 5 Jalms gy S8 :0le sl ) SRl gt Sl 4o [l

Pan, R., & Hou, Z. (2024). The relationship between objective overqualification, perceived
overqualification and job satisfaction: employment opportunity matters. Personnel
Review. ahead-of-print.

Rafiei, M., & Van Dijk, H. (2024). Not your average candidate: overqualified job applicants
in the eyes of hiring practitioners. Personnel Review. ahead-of-print.

Uddin, M. K., Azim, M. T., & Islam, M. R. (2023). Effect of perceived overqualification on
work performance: influence of moderator and mediator. Asia Pacific Management
Review, 28(3), 276-286.

Van Dijk, H., Shantz, A., & Alfes, K. (2020). Welcome to the bright side: Why, how, and
when overqualification enhances performance. Human Resource Management
Review, 30(2), 100688.

Vedder, R., Denhart, C., & Robe, J. (2013). Why Are Recent College Graduates
Underemployed? University Enrollments and Labor-Market Realities. Center for College
Affordability and Productivity (NJ1).

Worzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Re-visioning employees as active
crafters of their work. Academy of Management Review, 26(2), 179-201.

Yasar, E., & Alakus, N. A. (2024). Are they really overqualification? Evaluation of perceived
overqualification by the employees. Journal of Multidisciplinary Academic
Tourism, 9(1), 73-85.

Yesiltas, M., Arici, H. E., & Sormaz, U. (2023). Does perceived overqualification lead
employees to further knowledge hiding? The role of relative deprivation and ego
depletion. International Journal of Contemporary Hospitality Management, 35(5),
1880-190.

Zajonc, R. B. (1965). Social Facilitation: A solution is suggested for an old unresolved social
psychological problem. Science, 149(3681), 269-274.

Zhang, W., Xia, B., Derks, D., Pletzer, J. L., Breevaart, K., & Zhang, X. (2024). Perceived
overqualification, counterproductive work behaviors and withdrawal: a moderated
mediation model. Journal of Managerial Psychology, 39 (5), 539-554.

Lo fo %]

(pMulagde) cpmwas olol @ola oLkl ilus] gslio g a0 Lo Y9 31 I & I




